Structure/Method/Design: At the University of Florida students participate in two models of global health trips. The first model is a one-week STMM to Central and South America offering trainees experiences in high volume clinics focusing on practicing clinical decision-making in low resource settings. The second model is a two-month trip to Peru focusing on a health education program, allowing students to improve their communication skills with patients and experience cultural immersion while building capacity with possible longer term impact. Due to the proven effectiveness of the educational program, some of the STMM trips have begun to implement educational programs into the clinical programs.
Outcome & Evaluation:
We are still evaluating the impact of the clinical trips. However, the STMM trips that have begun to implement educational programs into the clinical programs demonstrated a positive effect on the local population healthcare knowledge. These programs have the potential to continue after they are initiated and create a lasting impact on health knowledge in the community.
Going Forward: The educational model in STMM may provide additional long-term benefits in the partner community through increased medical knowledge and educational program capacity building, while continuing to provide a culturally immersive learning experience. The focus of the trip is transformed from clinical service to public health education. This model may minimize many of the ethical problems faced by STMM trips and is more in accordance with best practice guidelines for global health programming.
Source of Funding: None. Findings: Five major motivating factors contribute to CHW job satisfaction and retention: income, knowledge and aspirations, pride, serving their community and support from Last Mile Health. Health Systems and Human Resources J a n u a r y eF e b r u a r y 2 0 1 7 : 1 1 7 -1 5 5
